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Proposals for easement of the implementation timescale for the standards for sign-off mentor and practice teachers, following an impact assessment.

Following a meeting of key stakeholders, to consider the impact of the NMC standards for sign-off mentors and practice teachers, the President’s Coalition Group at their meeting of 22 November 2006 considered issues that had been raised. 

The following text identifies, in summary, the major issues raised by stakeholders and the proposals that were derived from the impact analysis.  These were considered and supported by the Coalition.  

These were presented verbally to the Council at their meeting of 7 December 2006 as part of paper NMC/06/57.  The decision made at the Council is noted at the end of each section.  

Council members are asked to note that no change will be made to the published standards – proposals relate to the timetable for implementing the standards.
NB Throughout the term ‘programme providers’ means placement providers together with their education partners.

Pre-registration education
Issues raised

Some programme providers have expressed concern at the resource issue of having sign-off mentors in place by September 2007.  The NMC has clarified in NMC Circular 20/2006 that this standard applies to new cohorts commencing September 2007. 

For nursing this means that if they are undertaking a 3 year programme the reality is that sign-off mentors are not required until 2010.  Where students undertake a shortened programme then the requirement will be correspondingly earlier. 

The Midwifery Committee has agreed that all midwifery mentors will be required to meet the standard for a sign-off mentor.  Advice is being developed to support this decision and this will be published on the NMC website in the near future.  The Chair of the Midwifery Committee is working with Officers to develop this advice and will be asked to sign it off before it is published.

Proposed action

It is proposed that no change be made in relation to pre-registration requirements to the standards approved and published by the Council.   These requirements are mandatory for students commencing their education programme from September 2007. 

Council Decision 
The proposal was agreed

Specialist Community Public Health Nursing

Issues raised

Some groups have identified that this standard is unachievable in the timescale.  In particular this applies to non-NHS employed nurses such as Occupational Health Nurses and School Nurses in independent schools, whose employers are unlikely to be willing to employ additional staff as Practice Teachers.  These professionals are spread widely with little opportunity for support from NHS colleagues.

Proposed action

· Where programme providers are able to meet the standard as required by the NMC they must do so.  

· However, where programme providers consider that they have significant difficulty in meeting the standard they should inform the NMC and request a deferral.    

A written application for deferral, justifying this request, should be sent to the QA Team.  This will be considered on an individual basis and referred to the QA Committee for endorsement of the proposed decision.  Potentially deferral may be given up until 2010 at the latest.  An NMC circular would be issued making the requirements clear.

Council Decision 
the proposals are agreed in principle but the process needs to be clearly defined and is remitted back to the SCPHN/QA Committees for further development.

Specialist practice qualifications

Issues raised

The issues are similar to SCPHN in that non-NHS nurses, such as practice nurses, pose a particular resource problem.  With regard to NHS nurses the spread of practitioners is so wide that there is a scarce resource of practice teachers to assess them and limited plans to commission further preparation programmes.  Additionally the NMC has planned a review of specialist practice qualifications, as there is evidence that these are no longer ‘fit for purpose’ (see NMC/06/66 Report of the Registration Committee paragraph 1. point 1.2).  In Scotland work is ongoing on a new community practitioner who will combine various existing roles.  There is evidence in all countries that Commissioners are no longer purchasing SPQs but choosing to develop non-recordable qualifications that fit local needs.

Proposed action

It is proposed that the requirement for practice teachers to support and assess specialist practice should be deferred until the outcome of the proposed NMC review of such qualifications.  This review has been proposed following the publication of Modernising Nursing Roles (DH 2006).  The NMC is concerned to ensure that the programmes it approves through its quality assurance processes, and the ensuing qualifications recorded on the register, are fit for current practice.  Following the review the NMC could review its decision and amend it as appropriate in the light of the outcomes.  Meanwhile the sign-off mentor standard should be implemented as planned to assure public safety.

Council Decision
the Council did not agree the proposal and remitted this to the Nursing Committee for further consideration.  Potentially a similar stance could be taken as is proposed for SCPHN.

Advanced nursing practice

Issued raised

The Association of Advanced Nursing Practitioners, and individual nurses currently practising in advanced practice, raised major concerns that the standards were unachievable in particular the requirement for practice teachers.  This is because of the wide spread of nurse practitioners and the fact that most are entering advanced practice by learning knowledge, skills and competence previously the domain of other professionals, especially medical knowledge and skills.  The NMC scope of professional practice allows for the development of such skills, while maintaining the integrity of a nursing role.  To date assessment has been by the professional who already practiced these skills, usually doctors.  Similarly issued were raised in relation to nurse prescribers, where again most assessment is undertaken by doctors, as nurse prescribers are too widely spread to be readily available to assess other nurses gaining this qualification (see separate section for Nurse Prescribers).

Proposed action

Implementation of the NMC standards should be deferred while new programmes are introduced and evaluated.  Meanwhile it is proposed that the NMC should formally recognise interprofessional assessors.  Currently this is informally stated in the new standards as an interim arrangement, until a sufficient quantity of Advanced Nurse Practitioners (ANP) are able to act as assessors themselves.  Interprofessional assessors would allow a professional from the care area where the ANP student is gaining competence to use their knowledge, skills and competence to assess the student.  The NMC would require that interprofessional assessment criteria should be met.

Proposed criteria include that the assessor:

· is accepted by their own regulator as having the knowledge, skills and competence to assess their own profession’s students as being ‘capable of safe and effective practice’ i.e. for entry to their own register;

· has been prepared by the higher educational institution offering the NMC approved programme; and

· has an understanding of the NMC approved programme and the outcomes that student is expected to achieve.

Placement providers would add interprofessional assessors to their register where ANP programmes are offered.

Council Decision
While there was some sympathy for using interprofessional assessors the Council decided that as the Privy Council was yet to make a decision on opening a new sub-part of the Nurses part of the Register this proposal should be remitted to the Nursing Committee for further development

Nurse Prescribers

Nurse and midwives who undertake preparation to become a nurse prescriber are required by legislation to be assessed by a designated medical practitioner (DMP).  A DMP is defined as an identified named medical practitioner who provides supervision and support to nurse or midwife prescribers, assesses their application of theory to practice and signs off satisfactory completion of the period of learning and assessment in practice.  Recognition of interprofessional assessors would bring this group within the NMC standards.

Proposed action

It is proposed that the NMC extend its recognition of interprofessional assessors to cover nurse prescribers, therefore brining them under the umbrella of quality assurance.  This would mean that those who assess nurse prescribers would meet the criteria defined for an interprofessional assessor.

Council Decision
The Council noted the legislative requirements and remitted the proposal to the Nursing Committee to consider along with the ANP proposal regarding the application of NMC criteria for an interprofessional mentor.

Practice Teacher preparation programmes 
The NMC has considered requests from programme providers to add the word ‘normally’ to its requirement regarding the length of practice teacher preparation programmes (paragraph 3.3.1.).  This would make it consistent with the requirement for mentor preparation programmes (paragraph 3.2.1.).

Proposed amendment to wording
Practice teacher preparation programmes must - ‘Normally, be completed within six months’

Council Decision
Agreed
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